AGREEMENT
Board of Education
School District No. 152 1/2
Hazel Crest, lllinois
and -
Sewice Employees International Union, Ctw
' L.ocal No. 73

2(19-2022



" TABLE OF CONTENTS

ARTICLE |, RECOGNITION -
ARTICLE Il. NONDISGRIMINATION .
ARTICLE [ll. BOARD RIGHTS
ARTICLE IV. NO STRIKES OR LOCKOUTS
ARTICLE V. GRIEVANCE PROCEDURE -
ARTICLE VI. SENIORITY AND TERMINATION
ARTIGLE VHi. DISCIPLINE
ARTICLE VIll. PAID HOLIDAYS

_ARTICLE IX. PAID VACATIONS

" ARTICLE X. SICK LEAVE

- ARTIGLE Xi. PERSONAL LEAVE FOR FULL TIME EMPLOYEES
ARTICLE XII. INCLEMENT WEATHER
ARTICLE XIIl. INSURANCE

' ARTICLE XIV. SALARIES
ARTICLE XV. OVERTIME
ARTICLE XVI. UNIFORMS
ARTICLE XVil. CHECKOFF OF UNION DUES & RELATED PAYMENS
ARTICLE XVIIl. WORKING HOURS FOR FULL & PART TIME EMPLOYEES
ARTICLE XIX. TUITION REIMBURSEMENT
ARTIGLE XX. TERMS OF AGREEMENT

ARTICLE XXI. ACCEPTANCE

" APPENDIXA R

© © 0 ~N O N RN

o . S . . . . N N W . . Y
O P AN AN A A OO



LABOR CONTRACT AND WORKING AGREEMENT BETWEEN
BOARD OF EDUCATION, SCHOOL DISTRICT 152 1/2,
HAZEL CREST. ILLINOIS. AND SERVICE EMPLOYEES

- INTERNATIONAL UNION, CtW, LOCAL NO. 73

THIS ORIGINAL AGREEMENT made and entered into this 15th day of March, 1973
and modified thereafter from fime to time, by and between the Board of Education,
School District 152 12, Hazel Crest, llinois, hereinafter referred to as the “Board” or
“Employer” and the Service Employees International Union, Ctw, Local 73, hereinafter
referred to as “Union”, Itis the intent and purpose of this Agreement to assure a sound
. and mutually beneficial working and economic relationship between the parties hereto,
to provide an orderly and peaceful means of resolving any misunderstanding or
difference which may arise and to set forth herein basic and full agreement between the
parties concerning rates of pay, wages, hours of employment, and other terms and
conditions of employment.

. There is none and shall not be any individual arrangements or agreements covering any.
part of this Agreement which is contrary to the terms herein provided.

' The parties agree as follows: .
ARTICLE L. RECOGNITION

1. The Board recognizes the Union as the sole and exclusive Collective Bargaining
_ Representative concemning wages, fringe benefits, and related working conditions
within the District on behalf of regularly employed full and part time custodial
educational support personnel, excluding: a) supervisors and b) temporary
employees. All management duties will remain with the District's business
manager or such other administrator as the Superintendent may designate.

2. All new employees covered by this Agreement shall be considered as
probationary employees for.a period of one hundred eighty (180) consecutive
‘work days. If an employee completes the one hundred elghty (180) day
probationary period, his/her seriiority shall begin as of the date of histher hiring.

-+ The District shall have the unconditional right to discipline, lay off, or discharge
any probationary employees during said one hundred sighty (180) day period
without recourse by the Union or use of the Grievance Procedure by the
probationary employees during this period of time.

3. The Board will employ temporary custodians no longer than the following:
" a. Ninety (80) consecutive wark days; or,

| b, Whéna tempdrary custodian'is substituting for a custodian on a leave of
- . absence, the length of that custodian’s leave of absence;
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whichever period is longer.

If a temporary employee hlred under 1 .3.a. above continues in employment after
- the 90" consecutive work day, he or she will deemed to. be employed on the 91+
. day as a regularly-employed, probationary custodian, and the 80 days previously
worked will count toward the custodian’s 180 work days of probation.

If & temporary empldyee hired under 1.3.b. above continues in employment after
the leave of absence ends, he or she will have up to ninety (80) work days of
their temporary servrce count toward the 180 work days of probatlon

ARTICLE 1. NONDISCRIM]NATION

1 The Unlon and the Board agree not to d[scnm[nate agamst employees covered

by this Agreement because of race, religion, creed, color, national origin, sex,

' age, marital status, mental or physical disability with respect to tenure or

continuity of employment or promotional opportunities. The Board also agrees

not to faver one employee over another, with respect to employment

opportunities, because of an employee’s membership or non-membership in the
Union.

2. No employee covered by this Agreement shall’ be Intimidated, coerced,
- restrained, reprimanded, penalized or disctiminated against in any manner
. because they have exercised their rights and privileges provided for in the terms
of this Agreement which include, but are not iimited to, the processing of
grievances. The Union agrees to admit to membership, to represent, and to treat
fairly all employees in the bargaining unit, regardless of membership or non-
membership in the Union."

. ARTICLE lII BOARD R[GHTS

1 The Umon recognlzes that the Board has the obligation, right, authority and
responsibility under the laws of the State of lllinois to provide for the employment,
duties, tenure, discharge, assignment, transfer; promotion, formulation of policy
and establishment of working conditions of its custodial employees, as well as
the formulation and executlon of educational policy.

2. The.Board and the Umon recognlze understand and agree that the Board cannot

' enter into any agreement that impairs the authority vested in the Board by law,
.+ and that the provisions of any collective bargaining agreement negotiated by the
. Board with the Union cannot conflict with the provisions of the Constitution of the
United States, or the Constitution of the State of lllinois, the United States Code,

the Hlinois School Code, and other pertinent statutes of the State of Illinois, the
decisions of the Courts of the United States and the State of lilincis and the rules,
reguiations and legal opinions of the Atiorney General of the State of lllinois, and



':mu'st be oonsis'tent:with the best interests of the students and ta_xpayers of

School District 152 1/2..

The Union recognizes that in the operation of the Schools, the Board is governed
by the policles, regulations and “criteria for the approval, recognition and
accrediting of schools pfomulgated by the Superintendent of Public Instruction of

*  the State of lllinois,. the Superintendent, Suburban Cook County Regional Office
" of Education or its successor office, the North Central Association, and federal

- agencies whenever and wherever applicable.

The Union recognizes the Board's right to direct the operation of the schools
within the District,. and the Board’s right to delegate to its administrators the right
to assign, promote, establish work schedules and hours, transfer and discharge
personnel and to"establish working ‘conditions consistent with the term of this

. agreement, as well as the formulation and execution of educational palicy. The

Union also recognizes, the right of the Board and Administration to evaluate all

- N employees covered by this Agreement as to thelr performance on their individual
- job assignments. The Union shall be provided with a copy of each evaluation

which is completed and which relates to the performance of an individual's job
assignment; provided, the individual employee first concurs.

Although the Board 'will-ét_atl times exercise its exclusive authority, as granted
and required by law, to establish policy in all matters relative to the conduct of the

.~ affairs of School District 152 1/2, it assures the right to all members of the
" bargaining unit to ggnstrt_;ctive[y contribute their ideas on appropriate matters,

" ARTICLE IV. NO STRIKES OR LOCKOUTS

1.

2,

The Union agrees not to strike, not to engage in any boycotts, or work stoppages
or slowdowns; and not to picket in any manner which would tend to disrupt the
operation of any public 'school in School District 152 1/2 or the Administrative
Offices of the Board of Education of School District 152 1/2. ‘

The Board agrees not to engage in any lockout of employees represented by the

'Union, so long as the provisions of Article IV have not been violated.

ARTICLE V. GRIEVANCE-.PROCEDURE

1.

A grievance Ls'hall be defined as an alleged violation, misinterpretation or
misapplication of this Agreement. :

An aileged griéya.n_r'se"shal[ be resolved in the following manner:

- Step 1. The aggrieved employee, with or without a Union
representative, shall take up the grievance or disputs with the employee's
immediate supervisor within fiteen (15) working days of the occurrence.



Step 2.  In the event that the grievance has not been satisfactorily
resolved at the first step, the aggrieved employee or the Union representative
* shall present the grievance in writing to the Superintendent of Schools, or his

g desrgnee within ten (10) working days after the iImmediate supervisor's response

" Is 'due. .The Superintendent, or his désignee, shall respond to the employee or

g : Unlon representatlve within ten (10) working days.

Steg 3. . lfthe grrevance cannot be settled at the second step, the
grievance may be submitted by the Union to the Board to be considered at the
next regularly scheduled meeting unless an earlier or later date can be agreed

- upon by all parties. The;Board shall have the right to continue the matter for a

_=i"hearing ‘at a later.date or to call. a spedial meetmg for that purpose. The
aggrleved shall submlt a written report of the grievance to the Board within tén -

" (10) working days’ after the period for response by the Superintendent in the
second step. The Board shall respond to the employee or the Union
representative within ten (10) working daye after the Board reaches a final
decision concernlng the grievance.

Step 4. ‘ lf the preceding procedure faiis to resolve the grlevance or
dispute, the grievance may be filed by the Union to arbitration within ten (10)
. working days after the reply of the Board is received, The partres will request the

.. American Arbitration Association for a recommended list of nine (9) arbitrators for

the parties to consider. Within ten (10) days of the parties receiving the list from
the AAA, the parties will meet to strike the list. Either party reserves the right to
refect a list and request another list prior to meeting to select an arbifrator, The
fee of the arbitrater and the necessary expenses of any arbitration proceeding
shall be borne equally. by the Union and the Board, except that the parties shall
pay the fees of its own representatlon and w:tnesses _

o The functlon of the arbltrator shall be to determme alleged grievances exclusrvely

L covering the interpretation and appllcation of this Agreement. The arbitrator shall
have no power to arbitrate away in whole or in part or to add to or subtract from
" or to change any of the terms or provisions of this Agreement. '

The decision. of the arbitrator shall be blndlng upon the partles during the
remarnder of this Agreement

. Nothlng ccntalned |n thls gnevance procedure shall preclude an employee from
processing a grievance without the assistance of the Union, except that the terms
of the settlement of any such grievance shall riot be inconsistent with the terms of
this Agreement, -and the Board shall advise the Union of a settlement of any such
grisvance reaching the third step, if a Union representative was not present,

. In the event a member of the bargaining unit commences a proceeding in any
state or federal court or administrative agency against the Board and/or member
_ of management cherglng the board antl/or member of management with an

. '.’



' alleged violation of any of the termé of this Agresment, such remedy shall be
exclusive and the said member shall be barred from Invoking any remedy by this
Grievance Procedure. - - .

5. The general 6or1_d_ift:io.hé'§'.:‘!sgzﬁaif_ll- include:

i a : ey Fallureof én§f g.rievant.fto abt on a grievance. within the prescribed
- time Iir_r'litfs‘will- actas a bar to any further appeal.

b. If the Union and the Superintendent agree, Step 1 of the Grievance

Procedure may be bypassed and the alleged grievance brought
. directly: to. Step’ 2 after an informal attempt has been made to
. resolve the situation. S ‘

records of <a-;'gric-:;{ance shall be filed separately from the

- personnel files.
d. ,Thle Union shall receive a copy of all official responses,
e. I the investigation of an alleged grievance, the Union will not

interrugt the work schedules of any employee.

f. *The 'Uriion and/or grievant has the responsibility of furnishing the
. Board all pertinent information covering the alleged ‘grievance in
- "Steps 18, with no new information being introduced during an’

" arbitration hearing.

g. Attendance at conferences is. limited to parties and their
representatives, witnesses, and necessary staff, and such other
persons who are mutually acceptable to the parties.

h.. - All".grievances shall be processed confidentially. - Except in
_connection with the ‘actual investigation and preparation of a
~ response, neither party shall reveal information or make statements

concerning the grievance to third persons. '

. Failure to communicate a decision in writing within thé specified
time shall permit the grievance to be advanced to the next higher
step. . Additional time at a specified step of this procedure may be
granted: by mutual agreement. :

j.. Except at Step 4, this Agresment shall not prevent any member of
. the bargaining -unit from presenting a grievance or appeal on
his/her-own behalf. The Union shall be afforded the opportunity to

be present. '




ARTICLE VI. ssmcRmr Auu' TlERMlNATlON -

1.

; Semcrrty shall begln to- accumulate from the first day cf an employee s fulltime

employment in accordance with provisions as contained in Article | of this

-Agreement. Parttlme _employees shall not be govemed by any senlonty

provisions. . -

If the size of the work force is decreased senlcnty shall govern, and layoffs shall

.. be made startmg W|th the worker with the least semorlty In those cases where

.+ #'sthere I an increase’in the size of the work force, then in determining prometion _
" ¥, ‘fom one position:td:anothier or transfer from one job to another, seniority shall’

" “be one factor considered,; along with other factors including the ability to perform

: the work in a new posntlcn "The final decision in matters related to transfer and
~ assignments” shall ‘remain with the Board _upon recommendation of the

Supermtendent

An employee shall be ‘considered terminated, including losing all senrcnty rights,

- under any of the followmg mrcumstances

a.: S i he/s_he resigns.

- . k.- - [f hefshe is discharged and not reinstated through the
‘ arbitration prccedure If a grievance is processed.

1, If.he/she is laid off for a period longer than twelve (12)
.::,.-.Imonths and is not recalled before the start of the next
: schcol year. .

m. = If he/she is absent from work for three (3) consecutive days
wrthcut an acceptable excuse

n - If he/she fails to report to work within three (3) days when
. krecalled from a layoff

o. 'lf helshe leaves the aSS|gnment area W|thcut permission
o and/or knowledge of the supervisor.

When dlssclutlon conschdatlcn or reorganization of the District, in whole or in
part, is recommended and pursued by the Hazel Crest 152 1/2 School Finance
Authority during the term of this Agresment, then the School Finance Authority
will inform the Union of the content of its final recommendation fo the State
within fourteen days of its submission. The Board agrees that in its dealings and
negotiations with successor school district(s) during the term of this Agreement,
it will endeavor to ‘secure continued employment for existing employees on

. terms and condition$ comparable t6 and no less favorable than the'provisions of |
- this collective .bargaining ‘agreement. ‘Seniority will govern' in the event that
'ccmparable replacement pcsmcns can not be secured for all Employees.



5. In addition to the cifcumstances described in paragraph 3 of this Article, above,
no employee who.has completed his or-her probationary period may be
- discharged or suspended ‘without pay without just cause. The term “just cause”
©.-Includes, . but is "hot’ imited to, the violation of any reasonable work. rule,
% ~‘regulation,..policy of -directive of the Board of Education or its duly authorized
- representative,” as:well fas for dishonesty, theft, inaccurate ‘fimekeeping,
insubordination, fightifig on the job, intoxication, repeated poor job performance,

* " and chronic absenteeism. "

6. Except in emergency situations where the continued presence of the employee

on school grounds Would be defrimental to the best interest of the school, no

... written or other disciplinary action wilt be.administered without prior notice to the
-+ employee and to the"chief Union steward or representative: -

Q 7.. Each September the District shall furnish to the union a list of all bargaining‘ unit
employees including their names, job titles, base salaries, dates of hire and work
location. There will also be notification given on any change in the bargaining
unit. '

ARTICLEVI,  DISCIPLINE: ™~

"% 1. .The Superintendent’or Business Manager (or their designee) has authority
to direct, supervise, evaluate, suspend, with or without pay school based empioyees
with -just cause. Discipline is defined herein as formal verbal or written reprimand,

disciplinary suspension with. or without pay, and more severe disciplinary action.

2, if discipline is contemplated, a bargaining unit member shall be afforded a
conference to discuss the incident and contemplated discipline. When discipline is
being considered, notice;shall be’ given fo bargaining unit member and Union at least
one (1) working day before the conference date. - - o '

R Doty i e e . e B L . . .
.8, The notice shall state: : (1) that the conference may result in disciplinary
action and shall describe the.type of discipline considered; (2) the alleged misconduct
which led to the scheduling. of the conference; and (3) the date, time and place of the
conference. Union shall be given notice and an opportunity to attend. Except in cases
of emergency, if the Union representative fails fo attend or to request rescheduling

before the sqheduled__rr‘.x_eg:ti'rjg:tjmg,:then-thé:a';conference may proceed as scheduled.

.- . 4. . The Conference will.be condticted by Superintendent or a designee within

the administrativestaff of -Supefintendent. At the conference, the bargaining unit
member and/or a Union representative shall be given the opportunity 't respond
concerning thé alleged misconduét. The Superintendent or designee shall report
hisfher findings and if applicable, the designee will make a recommendation to
Superintendent. _ )

5. Digcipjj_rief w1II Eb:;ati:mbbsed following the conference and the décision by
the Superintendent or Business Manager. Notice of the administrator's decision will be

)



given to the Employee No partlcular form of notice is requured Concurrently, the

" Union will be advised in wrltlng of the discipline decision.” Use of certified mail with

return receipt requested ‘is the preferred form for documenting the del:very of such
notlces to the Umon

6. Bargatmng umt members may be suspended without pay for dlsolplmary
reasons fora penod of no oeed 30 worklng days

- T. Probattonary rnployees under Artlcle I paragraph 2 shall have no

. 3 _ sentority end .may be’ terminated'during the probationary penod without recourse to the

grievance “procediire. ; Probattonary employees may grieve issues not involving
discipline or discharge. Upon comp!etlon of the probationary period, the employee’s
semonty shall be computed as of the date of hts/her initial start of employment

8. No anonymous material shall be placed in ‘any bargaining unit member’s
file. Any derogatory statements or documents placed in personnel file can only be done
so after a dated copy is: provnded to unit member. The employee may reSpond and
have response attached to copy of statement in file. -

9. _ A[I dectsnons below the level of Supermtendent shall be subject to review
"and. reconsideration by the Superintendent. Only Board decisions involving a
suspension of over five (5) days or discharge are arbitrable urider this Article. Within
five (5) days after the receipt of the decision of the Superintendent regarding discharge
OF 2 suspension of over fve (5) days the Union only may appeal a decision fo
arbttratlon : o :

ARTlCLE VlII. PAID HOLIDAYS

Custodlans shall be entltled to those pald hohdays specified in- the Illinois School
Code plus the Friday after Thanksgiving, Christmas Eve, onehalf day with pay on New
Year's Eve (a full day with pay will be granted to a custodian if his/her building has been
cleaned to the satisfaction of the Superintendent or-his designee) and one full day
during the District's sprmg recess. The Superintendent’s designee and Union Steward
shall agree on*the spring recess holiday each school year. When a holiday, as defined
in the Illlinois School Code, falls oA a Saturday or Sunday, custodians shall be paid time
. and onehalf for working the’ Friday: before the holiday. Such payment shall be made only
to those custodians who aotually work on that Friday and for actual time worked. When
Christmas, New Year's Day or July 4th (Independence Day} fall on a Saturday or
Sunday, - the . Friday. immedlately preceding- that day, or the Monday immediatsly
following shall-be substitutéd as a paid holiday for personnel who are employed on a
twelve (12) month basis. A bargaining unit member shali be eligible for the paid holiday,
provided he/she has:worked the day before or the day after such a holiday.

ARTICLE IX. PAID VACATIONS'




1. Qustoérqns;;, \éij_l'_'_:,:be,_allowed .th vacation annually during the .year upon
receipt of the prior written::approval of ‘the. Superintendent or histher designee.

. . Custodians may request.to’ schedule up to’ten (10) days at a time. . Unless waived by -

* the'Superintendent or his/her,desjgnee, during the school term vacation days will not be

o “taken on the Institute day at the beginning ‘of the schaol year. When multiple vacation

. 'requests are presented for the same periods of time, the Superintandent or his/her
designee ‘will: approve requests in the order received and may disapprove requests
when in hisfher sole opinion the number of requests will preciude adequate custodial
coverage, E I [ : o 7

.32, Fivedayso vatation with pay, will be allowed after employment of one full
yeart: After iwo years,.ten days of vacation' with pay shall be allowed: After six years,
fitteein” days' of ‘vacation: pay shall be allowed. After eleven years, twenty days of

vacation pay shall be allowed; " = .

3. All vacation earned by any employee prior to July 1 of any year shall be
used by the employee prior to July 1 of the following year. Any employee who is unable
to obtain approval of the desired. vacation period, as requested in accordance with
paragraph 1, above, or, who for tther good cause shown, is unable to take a vacation
within the one year period specified herein,:shall have the option of carrying over such |
- "unused leave:into the following vear, -not to exceed five (5) days per year. No.more .

- than five (5) days r_na_y ac‘bu.m“ulatg from year to year at any time.

ARTICLE X. SICKLEAVE®’

1. Absence for personal illness or iliness or death in the immediate family, as
defined in the School Cdde; shall-be allowed with full pay not to éxceed twelve (12)
working days for fulltime ccontractiial employees in any school year from July 1 to June
. 80; Unused sick leave days shall accurnulate to' 255 days. Employees without acerued

sick leave benéfits will only. be eligible for sick leave as they compléte each month of
service to the District, with each month being worth one sick ieave day. If accrued days
“are not available then an employee will be docked for the days notworked..

2. In &ll absences under this Section the emiployee shall file a physician’s
certificate with the: Superintendent if so. directed by the Superintondent The
Superintendent” may require. the ‘employee to submit to an independent medical
examination at Board expense..;. © : o S - :

+

FEg “Absisfice for éjic:ki__lé;évq that |s not the result of an emergency shall be
_requested in writing by the -employee. Stch written request shall be made to the
Principal, who will forward the request to the Superintendent for approval.

4. - Leave for death in the immediate family shall be limited to a maximum of
four (4) days with pay; provided, the days taken are coincident with the date of death or
. burial. Three of these days-will be deducted from the employee’s accrued sick days. If

" the.number of accrued'days are insufficient and leave is taken, then the employee may

R use vacation days or.be cjo"ké,c_i for the days not worked in'excess of one day. All other

Vo .
i
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R AR ICLE XI:

leave due to the death of a relative, who is not defined as an “immediate family”
member in the School Code, must be approved in advance by the Superintendent and
will be eligible. for consideration, provided sufficlent sick leave has been accrued from
which the requested leave days can be deducted

";MAVE' FOR FULLTlME EMPLOYEES

- Every’ employee covered by this Agreement shall be ellglble for up to three (3)
_days leave per year for the purpose of transacting or attending fo personal ‘business
* which can only be transacted during school hours. No more than two of said personal
leave days may be taken when school is in session.- The employee must submit the
form supplied by the District to the Principal two school days prlor to taking personal
leave. Employse need cnly state’ “persanal business” on the form in order to obtain said
. leave:. If the: form is® not. s‘ r'nltted two school days prior to the leave date, personal
legve will only be granted at the Supenntendent's discretion. Personal leave shall not be
‘granted on .a: day. prior” tg. or a- day after a holiday without prior-approval of the
Supenntendent Persorial leave days shall not accumulate. Unused perscnal leave days
'shall be added to an employee s sick leave days '

ARTICLE XIlL INCLEMENT WEATHER

If at any tlme the schcol is clcsed to student attendance due to inclement
weather, custodians. are expected tc make all reasonable efforts to report to-work and -
shall,be paid thelr normal rate of pay.for every hour actually worked, unless overtime at
the rate of time and: one:half is due because thie employee has actually worked over
forty hours during the pay period. In some cases of inclement weather, employees may
be‘called into work at fimes other than their regular shifts to help prepare the schools to
open. In these cases, employees will be paid at time and one-half {1 % ) whether they
have actually wcrked more than forty (40) hours during the wcrkweek

ARTlCLEXlll lNSURAN'CE

SRREY 5 The Board shall make ava:lable for custodlans |n School Dlstrlct 152 1/2 -an

.insurance program ‘which, shall provide group hospitalization and group majcr medical -
expense insurance and dental insurance and shall further provide term life insurance for
each custodian in the amount of $50 000. The hospatallzatlon policy shall mclude the
followmg benefits: : :

Years1 2, and 3.

i ""j'i— Employees taklng HMO"smgle ccverage will contnbute no less than $200 a
year 2 . L

- 4 Employees taklng PPO smgle ccverage will contribute no less than $300 a
‘year, | o 4 .




oy t

- Increases in‘prérr;iums of more thé_n 10% from one year to the next will be split
‘equally between the employee and the Board, except that in no event, will an
empioyee pay more than $500 a ygar fqr single insurance,coverage_'.

ot Per :me',cl;_irr':éﬁ:_if‘:pljoéra"rn the Board will offer dependent coverage at the
ARTICLE XIV, SALARIES' " ° _
 The GI;I‘St'Odiajlfl'»S‘: _sgléry ;'sch'ed:ule for the -ythrée years of this agreement shall be
described .in. Appendix: A'to: this.contract. ‘Pay and benefit increases will be retroactive
2019 DR R

-5 - W .

- 1. Prior approval for overtime pay must be granted by the Superintendent or his
- designee. A record of overtime shall be maintained by the immediate
supervisor and iurned into the Business Manager. Final approval must be
granted by the Superintendent. Time and one-half after forty (40) hours will be
paid provided it does. nof violate State Law. The normal work week will be

~..week. will be eligible for overtime which will be paid at the rate of time and one
- half unless the ovértime is earned for work performed on Sundays or holidays.
In that event, the overtime rate of pay will be twice the employee's regular rate
of pay. ‘ '
2. When Employees are asked to perform additional special assignments which
exceed the scope’ and skills ordinarily required in their regular assignment,
... they will informithe -Business Manager or his/her designee that the required
- .-work should be‘contracted out to qualified vendors or outside tradesmen. The
' "iBusiriess Manager, will arrange for performance of the special assignments by
- . non-school employees. When an. additional assignment is requested which is
within the usual skills of the custodian and is to be done outside the
employee’s ordinary work day, then these assignments will be performed on
an overtime basis; provided, that employee has worked a minimum of 40 hours
during that work week. - . ‘

e L

Yo daiarioe

._ ._3; Emblojéé's'Wﬁofépeii'e;quired to w‘o‘i‘rk shall be paid in accordancerwith the Fair
«. .+ Labor Standards:Act.. Employees will not have the option to be compensated

in the form of compensatory.time.

ARTICLE XVI.' UNIFORMS _ .
The Board 'agl_'_'eés to._i_ssué uniforms to its employees covered by this Agreement.
Uniforms shall consist of;two- long .sleeve and two short slseve shirts. A uniform shirt

shall be wom whenever. an employee is on duly.

oL ' o A

Monday. through Friday. Al timé.actually worked over forty {40) hours per .



ARTICLE XVll CHECKOFF OF UNION DUES & RELATED PAYMENTS

Upon recelpt of a wfully executed wrrtten authorization from an employee the -
District shall; dunng the'term of this ‘Agreement, or until such autharity is revoked -
by ‘the' employee deduct payments to Local No. 73, Service Employees
‘International - Union;: in the -amounts designated by the employee. Such
. deduction_or deductrons shall be made from the employee's first.pay of each
1 ‘month’ and from his: ‘succeeding pay in each month, if necessary, and shali be

remitted by .the District to_a Local. No. 73 official designated by the Union in

“writing fo receive, such funds. Local No. 73 Union shall refund to the District or to
. the employee any deductrons ‘which' may be deducted erroneously or any money

; 'rroneously to the Local No. 73 Union. .'} S

2. The Union agrees‘to mdemnlfy and hold the District harmless’ agamst any and all

- claims, suits, orders; or judgments against the District resuiting from any action
taken or not. taken.by the Disfrict pursuant to the provisions of this Article.
Changes in the amount of the deduction may be made only twrce each calendar
year by each employee .

3 Employees may be requrred to travel on school business fo locations within the
- District when. they areg .given assrgnments at multiple buildings. * In such cases,
.the., employee will be rermbursed for use of their own vehicle at the current
‘maximum’ rate’ Used ‘by* the IRS. for calculating business. auto expense
deductions. Mileage wrll be calculated for the business travel required within the
District between assrgned schools. Employees will be reimbursed monthly
based upon claim forms filed with the District by the employee which describe
the date and duratron of busrness travel and its purpose.

4 The Unlon has e ,hed a polrtrcal actron committee which is called SEIU
. COPE, - Union members may contribute voluntarily to this committee fo support
the p'olitioal actrvrtres of “‘the - Union. The Employer agrees to deduct the
contrrbutlon amount establrshed by the commitiee per pay period, from the
".wages of employees who voluntarily authorize in writing such deductions, Such
amounts shall be forwarded thirty (30) days after the close of the pay period for

which the deductrons are made

""""

.ARTICLE XVIII WORKING HOURS FOR FULL AND PART TIME EMPLOYEES

A R A parttrm custodral educatronal support person as recognrzed in this
Agreement is one who is employed to work on a regular basis less than forty (40) hours
.per-week; but at least twenty (20) hours ‘or more per week. A-full time custodial
educational support person |s one who is employed to work at least thirty-five (35) hours
per week. o ) ‘




2.0 I the’ majofmedical . insurance © carrier approves " having part time

- employees as part of the plan, then the Board shall make the plan’ available to eligible 5

parttime employees.. .. ...

3. - Parttime_’ "emp:[‘py'egé shall receive personal leave days, sick leave days,
vacation days, and.:holic ays-on'a prorata; basis according to their hours of regular

L employment.’ Such.a li orata distribition of these benefits shall be develaped by

' the Superintendent’s ‘Offig
. parttime employees; with

‘atleast onceeach year and distributed to’ the affected
opy {6 the Unioh. - : ' S
: i... 4~ The regular daily. work shift:will be eight (8) hours In fength, including
- seven‘and one-half (74) hours ‘of paid duty, and a thirty (30) minute unpaid lunch
period, The normal starting time for the dajy shift and the nermal evening shift starting
time will be set by the: Superintendent following the development of a new.staffing plan,
The Business Manager, in ‘consultation with the employee, may adjust any individual's
starting time.. - - - & v I - e

5.+ Shift Changes and /%ssignment:s:
a, Shiﬂ‘_ch.ar'tges" will not be used for disciplinary purpbses.

b.  When a vacancy exists the Board will allow employees to apply for
. the position’and will fill the opening based on qualifications, skil!
7+ set, and experience, Where two or more custodians’ qualifications,
v --x gkill sefs, énd experience are equal, the more senior custodian will

... Tl the-vacancy. The Board's defermination about an employee’s

b quéliﬁ'catibns,"f'skill sets, ‘and experience will not be made arbitrarily

" or capriciolsly.. |

¢ Two ormore ‘custodians who wish to permanently exchange shifts
- may submit their request, in writing, and with reasons, to the
Supq;iqﬁ__e;ndept or his or her designes.

ARTICLE XIX. | TUITION REIMEURSEMENT :
R R N T . L

, TheBoardofEéucahonagrees to pay the tuition or course charges for classes
- which are-taken by an emplbyee, related'to his or her job, and (1) which either the
District asks the employee to take, or (2) which the employees asks the District to pay

for and which the District agrees in writing to pay for prior to the classes being taken.




1. Period CoveredTerms of Aqreement

This Agreement ehall become effective the 1st day of July, 2019 and shall remain
ln full force and effect through mrdnrght on the 30th day of June, 2022

Content of A_greement

lt is agreed that thls mstrument contarns the full and complete Agreement
between the Board and the Union on all bargainable issues, and neither party shall be
required, duringthe. term of this Agreement as specified in Article XX, Section 1, to
negotiate or bargam upon any'lse_ue -All prior Agreements, conditions and bensfits are

- void and of no force an_d effec :Subject matters not referred to i in this Agreement shall

The terms and oonditlons of thrs Agreement may be altered, changed, added to,
deleted from, or modified only through voluntary, mutual consent of the parties in a
ratified wrrtten amendment -

4, .. Segarabrllty
. St :.::‘:!: l | T
AR i any prowsron of this Agreement is subsequently declared by the proper
legislative or judicial authonty to be unconstitutional or illegal, ali other provisions of this
Agreement shall remain m full force and effect for the duration of this Agreement

5. Negoﬂation

During - the last year of th!s Agreement either party desrnng to amend or
terminate this’ Agreement ghall” glve wntten notice to the other party prior to. May 1,
. 2022 Said: notice: shall; spemfy ‘that porfion or portuons of the -Agreement-the party
seeks ito amend.. This Agreement shall remain in full force and:effect during the
. negotlatrons concernlng proposed amendments fo this Agreement

ARTICLE xxr ACCEPTANCE |

IN WITNESS WHEREOF the partree hereto have executed this Agreement on
__+.2019, effective; date belng July 1, 2018 and endrng at 12: 00 a.m. on

| . Jgne;30,': %_022-.,

SERVICE EMPLOYEES INTERNATIONAL UNION . BOARD OF EDUCATION, HAZELCREST
LOCAL NO 73 CtW o SCHOOL DISTRICT NO. 1562 1/2




President
T—

.Business Agent

Bargaining Commitiee

; ’Bérgainin'g Gomml&ee

2

F—

Secretary



: -’“'I;??f’- L N RN O —EP——A endix A

1Y Employees wnl be pald as fol!ows

2019~2020 Employees hired before Apnl 1,.2019 will receive a 3.0% raise.

e 2020-202‘1 = m 'yees h[red before Apn! 1, 2020 will receive a 3.0% raise.

2021-2022 'E ployees‘hlred before Aprll 1 2021 WIII receive a 3 0% ralse,

" , artl g Iary wrl-f be as fo[]ows
$14 20 in the 2019-2020 year
" $14. 40 in the 2020-2021 year;
$14 60 in the 2021-2022 year

18




